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-Translation- 

Anti-Corruption Policy 

 

 Major Cineplex Group Public Company Limited strives for conducting the business with 

integrity by maintaining social responsibility and take care of all groups of stakeholders in 

accordance with the principle of corporate governance and code of business conduct to 

demonstrate our intention and determination of zero tolerance for all types of corruption. 

Therefore, the Company has established the “Anti-Corruption Policy” for determining the 

responsibilities, practices, and appropriate actions as the clear guidelines for business operations 

to prevent corruption which may occur in any business activities and to develop the Company to 

be a sustainable organization.  

 

1.  Definitions  

“Corruption” refers to any action taken to seek improper interest for oneself or other, which 

includes the following actions: 

- “Theft” means taking the property belonging to another person or co-owed by 

another person for the purpose of possessing such property for selling or giving it to 

the third party, as the case may. 

- “Misappropriation” means possession of the property belonging to another person 

or co-owned by another person for possessing it or giving it to the third party.  

- “Corruption” means the exercise of power acquired by position to seek interest, 

bribery in any form by offering, promising, giving, committing, as well as claiming or 

accepting money, property or other improper benefits to the government official, 

public organization, private entity, or the persons in charge whether direct or indirect, 

to persuade such person to perform or omit performing for acquiring or maintaining 

the business or introducing the business to any specific company, or for acquiring or 

maintaining other interests which are not suitable for the business or creates any 

wrongful interest to oneself or other unless it is the case the law, rules, notifications, 

regulations, or local customs or traditions, or trade norms allow to do.  

 “Giving Things or Other Interests” means offering privilege in the form of 

money, property, things, gifts, or other interests as the reward, incentive, or 

remuneration, or for building good relationship.  

 “Giving or Accepting Bribe” means offering or accepting the things, gifts, 

rewards, or remuneration in other nature to persuade that person to make a 

decision or perform or omit performing any action or to acquire the interest or 

assist with their success dishonestly, illegally, or unethically.  

 

“Stakeholder” means related persons including shareholders, employees, partners, creditors, 

trade competitors, government agencies, and other organizations in the society.  
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2. Anti-corruption Policy  

 The company believes that corruption is illegal and ruins reliability of the company’s 

business. Therefore, the company has established the anti-corruption policy to prevent all kinds 

of corruption, whether direct or indirect, which covers all business and transactions related to the 

company to prevent damage to the company and the society. Emphasis is put on corporate 

governance under the management framework to ensure ethics, transparency and verifiability, 

especially in the processes in connection to or at risk of corruption within the company. The anti-

corruption policy is as follows: 

2.1 Directors, executives, and employees of the company shall not demand or accept the 

interests or property, whether direct or indirect, which may lead to performance or 

omission of performance of their duties in the wrongful way which may cause the 

company to lose such interest.  

2.2 Directors, executives, and employees of the company shall not offer any interests to the 

third party and the stakeholders of the company to persuade that person to perform or 

omit performing any illegal or wrongful actions which are not their own duties.  

2.3 Any corruptions shall be deemed as serious wrongdoings, and the actions shall be strictly 

taken against the person who commits such acts in accordance with the company’s rules 

and regulations and/or the law.  

 

 The anti-corruption policy applies to all business partners, customers, and stakeholders of 

the company both in Thailand and in other countries. The company ensures verification of 

compliance with the anti-corruption policy on regular basis, as well as reviewing the guidelines 

and regulations to ensure conformity with the change of busines, rules, regulations, and 

provisions of the relevant laws.  

 

3. Roles and Responsibilities 

3.1 Board of Directors is responsible for determining the policies and ensuring that there is 

an effective system to support the anti-corruption efforts to make sure that the 

management realizes and places importance on anti-corruption to extent that it becomes 

the corporate culture.  

3.2 Audit Committee is responsible for auditing the accounting and financial system, 

internal control system, internal audit system, and risk management system to ensure 

appropriate, concise, and effective systems.  

3.3 Chief Executive Officer, Board of Directors, Managing Director, and Management 

are responsible for implementing the anti-corruption policy by determining the system to 

support the anti-corruption policy and communicating with all employees and relevant 

parties, as well as reviewing appropriateness of the system and measures to ensure 

conformity with the change of business, rules, regulations, and provisions of the law.  

3.4 Director of Audit Department is responsible for auditing and verifying whether the 

operation is correct and in compliance with the policies, guidelines, authority, rules, laws, 

and requirements of the supervisory agencies to ensure that the company has appropriate 

and sufficient control system to manage the possible corruption risk and submit the report 

to the Audit Committee.  
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3.5 Directors, Management, and Employees at all levels shall strictly comply with the anti-

corruption. If any directors, management, and employees fail to comply with this policy, 

disciplinary actions shall be taken against them.  

 

4. Guidelines for Anti-Corruption Practice 

4.1 Directors, management, and employees of the company shall comply with the anti-

corruption policy and manual for corporate governance and business ethics without 

directly or indirectly involving in corruption.  

4.2 Directors, management, and employees of the company shall not exercise their authority 

granted by the company to seek personal benefit or favor their families, friends, or people 

having close relationships with them, whether directly or indirectly. This also includes 

business processes such as taking wrongful actions to sell products or provide personal 

services to the company or compete with the company’s business whether directly or 

indirectly.  

4.3 Directors, management, and employees of the company shall not demand or accept other 

illegal interests from the stakeholders as prescribed in the Operational Requirement Re: 

Acceptance of Things or Other Interests and Giving of Things or Other Interests. Also, 

they shall refrain from accepting entertainment from the company’s stakeholders who 

may benefit from the employees or the management’s performance.  

4.4 If the employees have any questions, hesitation, or they are pressured to involve in the 

corruption, they may seek advice from their superiors, Human Resources Department, or 

the person appointed by the company to take care of the compliance with the code of 

business conduct at any time. Alternatively, the employees may file complaints through 

“Whistle Blower Channel” of the company in which the whistleblower or the 

complainant shall be protected, and al information filed shall be treated confidential.  

4.5 The company shall give justice to and protect the employees who refuse or notify the 

corruption related to the company by enforcing the Corruption Whistleblower or 

Compliant Protection Measure as prescribed in “Measure to Protect the Person Refusing 

Corruption” section. 

4.6 The person who commits corruption shall be considered as breaching the company’s code 

of conduct, resulting in disciplinary actions in accordance with the company rules. 

Moreover, if such actions are illegal, they shall be punished legally in accordance with 

the law.  

4.7 The company realizes the importance of giving knowledge and understanding of 

compliance with the anti-corruption policy to the persons who are required to work in 

relation with the company or whose work may affect the company.  

 

5. Operational Requirement 

 The anti-corruption policy applies to all activities related to the company’s operations. In 

conducting any activities, the guidelines indicated in the manual for corporate governance and 

code of business conduct, as well as other guidelines established by the company shall be 

implemented to ensure clarity in complying with the anti-corruption policy and avoid any 



Major Cineplex Group Plc.                                                                                                                                          Anti-Corruption Policy 

        

RV03 (12/11/2563)                                                                                                                                                 Page 4 

 

possible corruption risks. However, the directors, management, and employees at all levels shall 

carefully perform their duties in the following matters.  

 

7.1 Prices of Gifts, Hospitality and Other Expenses  

 The company is committed to operate the business with integrity under the legal 

provisions and relevant rules to maintain the company’s reputation. This includes 

exchange of business goodwill in certain occasions to express trust in doing business. 

Acceptance or giving of interests, including property, service, facilitation, or 

entertainment for relevant business parties shall be in accordance with the local or 

national custom and tradition, as well as the applicable laws. However, the company does 

not support acceptance or giving of gifts, property, or any other inappropriate interests 

which may affect the decision in performing duties and influence unfair decision or cause 

the company to lose its benefit or create the corruption risks.  

 

1) Entertainment, Gifts and Gratuities 

 Occasional exchange of business goodwill such as gift-giving, dinner, or 

entertainment are normal ways to express goodwill and build trust in doing business. 

However, the employees shall not allow these activities to influence their intention 

and decision. In the case that the employees carefully considers and take action 

without bias, entertainment and gift-giving should be appropriate, economical, and 

not too expensive. The employees are prohibited from demanding or accepting any 

gratuities.  

 

 Code of Practice 

1.  The employees shall not demand entertainment, gifts, or gratuities for themselves 

or others from the persons they are doing busines with. 

2.  When the employees are required to involve in the process of selection of busines 

partners, the employees shall not accept any entertainment, gifts, or gratuities 

which may influence their decision on selection of busines partners or purchasing 

of these things. These include the employees whose duty is to oversee or 

influence or have power over the decision on entering into agreements with 

suppliers of products/services. Exchange of business goodwill with proper value 

shall be considered appropriate when it is made without any intention to influence 

the decision on purchasing or selling products.  

3. The employees shall be informed of the goodwill exchange policy of the vendors 

and shall not make any offers which may conflict with the vendor’s policy.  

4. The employees shall notify the company’s the goodwill exchange policy and 

standard of practice to the suppliers of products/services.  

5. When the employees contact with government officials, the employees shall 

acknowledge and comply with the standards related to the goodwill exchange 

policy of both parties by adhering to the stricter standard.  
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6. The employees shall record and notify facts to their superiors. In the case that the 

employees, their family members, or dependents receive any gifts or goodwill 

from the company’s vendors, customers, or competitors.  

 

 
2) Entertainment 

 Examples of entertainments which are permissible provided they shall be appropriate 

and offered from time to time.   

 Dinner 

 Charity 

 Sport event 

 Holiday party or celebration 

 Entertaining activities e.g. theatrical performances, movies, concerts, or festivals, 

etc.  

 

Code of Practice 

1. The employees shall obtain the superior’s approval prior to inviting or accept 

invitations to join the entertainment.  

2. The employees shall offer and/or accept entertainment which is the normal 

business tradition occasionally and appropriately provided such entertainment 

shall not influence the decision or improper action of the employees or vendors.  

3. The entertainment which the employees offer or accept shall be reciprocal and 

appropriate to avoid possible commitment.  

 

3) Gifts 

 Examples of permissible gifts 

 Non-monetary gifts 

 Promotional materials bearing the company logo (e.g. pens, caps, t-shirts) 

 Giveaways (e.g. giveaways for employees or giveaways for vendor’s customers) 

 

Code of Practice 

1. The employees shall give or accept the gifts that promote the reputation of the 

company and its vendors only, and the gifts shall not influence the decision on 

business/interests and shall not be any improper actions.  

2. If it is necessary to have the business dealings in other countries or other cultures, 

exchanging business goodwill with high-value gifts are considered as good and 

appropriate busines etiquettes. To give and accept such gifts, the employees shall 

report it to their superior for acknowledgement and record the gifts as the 

company’s property. 

 

4) Gratuities 

  Examples of permissible gratuities 



Major Cineplex Group Plc.                                                                                                                                          Anti-Corruption Policy 

        

RV03 (12/11/2563)                                                                                                                                                 Page 6 

 

 Cash or cashable things 

 Loans 

 Privileges 

 Personal assistance 

 Benefits 

 Services 

 Payment or assistance which can be considered as bribery or offering of 

interests 

 

Code of Practice 

The employees shall not demand, accept, or offer any gratuities or payments which 

are not in compliance with the rules. The employees shall be aware that accepting 

such gratuities, including money or special assistance, can be considered as bribery 

which is a breach of the company’s policy, Thai law, and the law of other countries.  

 

7.2 Facilitation Payment 

 Facilitation payment means the payment of a small amount of money to persuade the 

business unit with which the employees are in contact to rush the process or to ensure 

that any actions will be taken in accordance with such person’s regular duties. The 

amount of this payment is higher than the rate determined by the law (if any).  

 

 Code of Practice 

 Facilitation payment is prohibited.  

 

7.3 Political Support  

 The company is politically neutral and will not do anything which reflects its favor or 

financial support or any kinds of supports to any political parties, political alliances, 

political authorities, or political candidates, whether directly or indirectly, at local, 

regional, or national level. However, the company respects the political rights of the 

employees as good citizens under the constitution, including the right to vote, 

election, or application for political candidacy.  

 

 Definitions 

 Political support means giving support to politicians or political parties in both 

monetary and non-monetary form, including lending or donating equipment, 

providing technological service without any charge, or encouraging the employees to 

take part in political activities in the name of the company to gain business advantage.  

 

 Code of Practice 

1. Everyone has the right and freedom in participating in political activities under 

the constitution. However, such action shall not be performed under the 

company’s name and the position, funds, time, materials, equipment, or facilities 
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of the company shall not be used for political purposes or to favor and support 

any political candidates or organizations for personal interest.  

2. The employees shall not express their opinions regarding the public matters which 

may make people think that the company involves, favors, or supports political 

activities, political parties, political alliances, political authorities, or political 

candidates unless the employees are officially assigned by the company to do so.  

3. The employees shall not wear employee uniform or use any symbol which may 

make people think that the employees participate in the political meetings or 

gatherings in public places which have the political nature.  

4. The employees shall avoid expressing their political stance or opinions at work or 

during work hours to prevent conflicts at work.  

5. No one should force their colleagues to support political campaign of any political 

party members, political parties, or political committees.  

 

7.4 Charitable Donation and Sponsorships 

 Charitable donation in the form of financial support or in other forms, including 

giving knowledge or time and providing financial support for business promotion and 

building positive image of the company shall not adversely affect the business 

decision of the company. Financial support is a way to promote business which is 

different from charitable donation. It can be done to promote business, brand, or 

reputation of the company.  

 

 Code of Practice 

1. Giving or accepting donations shall be made transparently for the benefit of the 

society or in accordance with the Corporate Social Responsibility (CSR) 

principles with the clear processes and disbursement control. Audit shall be 

conducted to make sure that it is a charitable activity with appropriate approval 

process to ensure that the charitable donation will not be used as an excuse for 

corruption.  

2. Donation shall be for charitable purpose. It shall not be related to reciprocal 

benefit for any person or agency except for honoring purpose in accordance with 

the general practice such as affixation of logo, announcement of the name at the 

venue or in the promotional materials.  

3. If all employees wish to take part in the charitable donation or give financial 

support in the company’s name, such action shall be recorded by indicating the 

name of the agency or the person accepting donation or support, objectives of the 

donation or support together with documents in request for approval from the 

superiors in the chain of command.  

4. Charitable donation and financial support shall be made to the legal organizations 

and not to a natural person. Also, charitable donation and financial support shall 

not adversely affect the business-related decision.  

5. Charitable donation and financial support shall be approved by the authorized 

persons determined by the company.  
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7.5 Hiring of Government Official (Revolving Door) 

 Definition 

 Government Official means any government official, employees, groups of persons, 

or operators in the administrative agencies, quasi-judicial council, committees or 

persons empowered by the law to issues the rules, orders, or resolutions which affect 

the persons.  

 

 Objectives 

 To ensure that the company select the personnel who have been the government 

officials in accordance with the rules to prevent any action which may be taken to 

acquire the interests and to ensure that the information is disclosed for transparency 

and verifiability.  

 

 Processes and Control Measures 

1. Human Resources Department shall interview and examine the recruitment of the 

persons who have worked with the government agencies regarding any agreement 

which they might have made with such government agencies and comply with the 

company’s rules. 

1.1 The employees shall have never worked as the government officials unless 

they have retired for such work for at least 2 years prior to applying and being 

hired by the company.  

 

 This is to make sure that the company will not cause such person to breach the 

agreement which may lead to legal action.  

 

2. The candidates who have been the government officials shall disclose the 

information and certify correctness of the information given to the company under 

Clause 1. 

 

7.6 Conflict of Interest 

 Conflict of interest means any activities causing conflicts between the employees’ 

personal interest and the company’s interest, which may lessen efficiency and cause 

bias at work. Personal interest may include activities or external activities, financial 

benefit, or personal relationship.  

 

 Employees’ personal activities 

 Activities of the families or family members which may influence the decision for 

business benefit of the company 

 Activities of the persons having close relationship or personal relationships with 

the employees which may influence the decision for business benefit of the 

company 
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Code of Practice 

 The employees shall not conduct any business which may cause the conflict of interest 

with the company, whether directly or indirectly. The employees shall not use their opportunities 

received from their positions to seek benefit for themselves and their friends and shall avoid 

initiating any transactions which may have the conflict of interest that influences the decision, 

including conducting any business in the name of the employees themselves or the juristic person 

in which they have interest.  

 

Consideration of punishment in case of a breach or failure to comply with the anti-

corruption policy 

 The directors, management, and employees shall acknowledge, understand, and strictly 

comply with the code of conduct and work-related practice of the company. Any breach, 

violation, omission, exception, or intention to act in the way that is against the anti-corruption 

policy shall be under the consideration of punishment and disciplinary action. In case of serious 

offence, the employees may be dismissed under the company’s work rules or regulations or 

orders determined by the company. If such action is illegal, the company shall also consider 

taking legal action against the employees.  

 

Whistle Blower Channel 

 The company has the Audit Committee and the unit to provide consultations and accepts 

complaints concerning moral and ethical issues. The complaints shall be accepted, compiled, and 

investigated. The committee in charge shall consider and decide on such issue. The information 

of the complainant, the complained person, the issue of complaint, evidence and witnesses shall 

be treated confidential. All relevant employees may file their complaint directly through the 

following channels: 

1)  Letter sent by post 

 Address to any of the following persons who accept the complaints 

 Chairman of the Corporate Governance Committee (independent director) 

 Chairman of the Audit Committee (independent director) 

 Company Secretary 

 The letter shall be sent to the company’s head office. 

 Major Cineplex Group Public Company Limited 

 1839,1839/1,1839/6 (8th floor), Phahonyothin Road, Lat Yao Sub-district 

 Chatuchak District, Bangkok Metropolis 10900 

 

2) Email 

 auditcom@majorcineplex.com  

 

Measures to protect the persons refusing corruption  

 The company gives justice to and protect the persons refusing corruption by establishing 

the measures to protect the persons refusing corruption as follows: 

1. The information shall be kept confidential without disclosure to any irrelevant 

persons.  

mailto:auditcom@majorcineplex.com
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2. The superiors shall not force or threat the persons whether directly or indirectly.  

3. Such matter shall not be used to support the consideration of any punishment. The 

persons shall not be demoted or receive any negative results from refusing corruption 

in all cases although such refusal may cause the company lose its business 

opportunities.  

4. If the superior of the person refusing corruption uses such refusal as an excuse to 

discriminate him/her, the company shall consider that the superior breaches the anti-

corruption policy of the company, which shall result in appropriate punishment.  

 

Communication 

 The company communicates any information related to the anti-corruption measures, 

including principles and measures to be complied with and the consequences of non-compliance 

so that the employees, management, subsidiaries, shareholders, customers, vendors, all groups of 

stakeholders, and business-related persons know about the policy through monthly management 

meetings, bulletin board, website, annual reports, or any other methods as deemed appropriate 

such as insertion in the annual activities and personnel training.  

 

Guidelines for disclosure and communication of the anti-corruption policy to the relevant party.  

 

1. Guidelines for general notification to the relevant parties  

1.1 Notification on the company’s website 

1.2 Notification through the company’s network e.g. email, PR journal 

1.3 Preparation of media or things or symbols which reflect the anti-corruption policy 

1.4 Arrangement of activities or campaigns between the employees, management, 

subsidiaries, customers, vendors, other stakeholders, or the general public by inserting 

the objective of promoting anti-corruption policy.  

 

2. Notification to the customers and vendors 

2.1 The company shall communicate the anti-corruption policy to its agents, business 

intermediaries, distributors of products/services, and contractors from the beginning 

of the business relationship and afterwards as deemed appropriate. The contractor 

shall also adhere to the anti-corruption principles.  

2.2 Symbols or media which reflect the anti-corruption policy shall be affixed on the 

items to be given to the customers or vendors during the festivals or business 

opportunities or for the company’s sales promotion.  

2.3 Letters or notices sent to all customers and vendors to comminate the policy on 

accepting/giving gifts, giveaways, entertainment, hospitality, accepting/giving 

remuneration, which shall be made during the festival or business opportunities.  

 

3. Communication to the employees, management, directors, and subsidiaries 

3.1 The company’s policies, anti-corruption manual, and the relevant documents shall be 

published in the intranet. For the employees who are not in the network or do not 
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have computer device for communication, Human Resources Department shall make 

the promotional materials for them.  

3.2 Notifications shall be posted on the bulletin board for news and anti-corruption policy 

so that the employees know about the events and comply with the correct practices.  

3.3 Meetings between the management and the employees to build the opportunities for 

communication and understanding about the anti-corruption policy, as well as 

answering the questions about practice or discussing the problems to seek appropriate 

solutions. 

3.4 Documents shall be prepared to ensure that the new employees acknowledge the anti-

corruption policy. 

3.5 Communication is made through the company’s channels e.g. the company’s bulletin 

board and intranet.  

 

Disclosure of information 

 The company discloses the information to the employees, management, subsidiaries, 

shareholders, customers, vendors, all groups of stakeholders, and business-related persons 

through the Annual Report (56-2), the company’s website, or other methods as deemed 

appropriate to ensure that operations of the company and the subsidiaries are transparent and 

verifiable.  

 

Record and retention of information  

1. The company has the policy to comply with the standards, principles, and laws on 

accounting and financial reporting.  

2. All kinds of expenses shall be accompanied by the documents and approved by the 

authorized persons. The company’s data shall be collected and maintained in accordance 

with the relevant laws and regulations.  

3. The company prohibits the record of false, illegitimate, incomplete, and incorrect data, or 

window dressing.  

 

Internal control and reporting process 

1. The company has the internal control system to ensure that the company’s operations are 

appropriate, effective, and in compliance with the relevant law. In addition, to reduce the 

corruption risk, the internal audit has been established to make sure that the existing 

internal control system can help the company to achieve its established goals.  

2. The company arranges the annual internal audit process conducted by the company’s 

internal audit division. The company provides independence without restricting the 

internal auditor’s scope of work. Moreover, the audit is also performed by the certified 

public account quarterly and annually as required by the Securities and Exchange 

Commission. 

3. The company determines that Corporate Governance and Internal Audit Division makes 

the audit plan at least once a year which shall be reviewed and approved by the Audit 

Committee. The plan shall be considered in accordance with the possible corruption risks.  
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4. The company shall maintain effectiveness of the internal control division to prevent 

corruption, which covers the balancing and interdepartmental audit of account, data 

storage, and other relevant business processes.  

5. The company determines the process of audit reporting and urgent matter reporting as 

follows: 

5.1 Corporate Governance and Internal Audit Division shall report the audit result and the 

matters found at least once a year to the Audit Committee and simultaneously report 

to the Board of Directors.  

5.2 After reporting the audit result, Corporate Governance and Internal Audit Division 

shall discuss the internal audit result with the line managers, executive directors, and 

Chairman of the Audit Committee to seek appropriate internal control solutions.  

5.3 If any urgent matters are found, Corporate Governance and Internal Audit Division 

shall directly report them to the Chairman of the Audit Committee without delay.  

5.4 Audit Committee shall report the result to the Board of Directors.  

 

Monitoring and Review 

 The company determines that the policies and guidelines shall be monitored and 

reviewed annually by the relevant parties in accordance with the structure of responsibilities for 

monitoring and review of performances. If there are any doubts that any activities or business 

transactions may violate this policy or the law or any provisions, those activities or transactions 

shall be reported to the directors or relevant parties through the whistleblower or compliant 

channels.  

 

Guidelines for human resources management  

1. The company emphasizes the anti-corruption principles, which cover the human 

resources management process focusing on the factors related to personnel management. 

Selection of the employees, training, performance assessment, promotion, or 

remuneration, and rewarding shall be carefully considered. Superiors at all levels shall 

communicate and ensure understating of their subordinates and shall ensure effective 

implementation as follows: 

1.1 Employment: The company determines the types and qualifications of employees to 

be hired. The candidates who are qualified as determined by the company shall not 

have any record of performing or omitting performance of their duties, or wrongfully 

exercise their authority to seek improper interests by committing corruption in any 

form. The candidate selection process is as follows: 

 The candidates shall submit their application form together with supporting 

evidence as required by Human Resources Department.  

 Human Resources Department shall consider initial qualifications together with 

the management of the division that recruits the candidates. 

 The candidates join the knowledge and skill test as determined by the company.  

 When the company agrees to enter into the employment agreement with any 

candidates, it shall be deemed that such candidates become the employees who 

are entitled to the wage as indicated in the employment agreement. The wage rate 
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shall be in accordance with the level of knowledge, skills, experience, and 

competitiveness of the labor market.  

1.2 Performance assessment: The company shall assess the employee performance in 2 

periods which are 

 Performance assessment during the probation period. The new employees shall 

work in the probation period for not exceeding 119 days from the first working 

day.  

 Annual performance assessment to ensure common understanding about the work 

goals and improvement of work efficiency in the previous year, as well as 

assessing working behaviors, especially those reflecting non-compliance or 

omission of duties or wrongful exercise of power to seek improper interest in any 

form of corruption.  

2. The company gives knowledge to the Board of Directors, management, and employees of 

the anti-corruption policies and measures which are included in the employee orientation 

program and published in the company website and the e-learning system. Also, the 

company shall inform the employees of the measures to be practiced by the employees, 

as well as the punishment in case of violation.  

3. The company continuously communicates and provides training on anti-corruption policy 

and measures to ensure that the employees thoroughly understand the company’s anti-

corruption policy.   

 

 

 


